[image: image3.png]g .& 2
)

Foreign &
Commonwealth
Office







Memorandum of Understanding 


The Government of the United Kingdom of Great Britain and Northern Ireland (the “Government”) represented by British Embassy Tirana of the Foreign and Commonwealth Office (the “FCO”)

and 

The United Nations Children's Fund (“UNICEF”) (together with the Government, the “Participants” and each one a “Participant” for the purposes of this Memorandum of Understanding (this “Memorandum”)

The Participants have reached the following understandings:

1. Purpose 


(1) The purpose of this memorandum is to confirm the Government’s commitment to provide provide a financial contribution (the “Contribution”) to support to the implementation of the UNICEFproject entitled “Transforming National Response to Human Trafficking in Albania” ”(the “Project”). The description, objectives and activities of the Projectare set out in Annex A and estimated budget (Annex B)
(2) The Contribution is made/awarded in line with the commitments set out in this Memorandum.

(3) UNICEF accepts the Contribution and confirms that it will administer the Contribution for the purposes of implementing the Project as set out in Annex A and Annex B 
(4) UNICEF will not apply the Contribution to any Project activities other than those described in Annex A and Annex B without the prior written approval of the Government. 

2. Duration

This Memorandum will come into effect upon signature by both Participants and provides funds for the period from 20th of December 2019  until 31st of March 2021.   

3. Financial arrangements 

3.1 Summary of the financial arrangements:

(a) The total amount of the cost of the Project eligible for financing is two million and two hundred twenty five thousand and four hundred ninety Pounds [GBP 2,203,455], towards the total costs of the project, of which [GBP 918,003] will be paid in the current financial year [2019-2020] and up to a maximum of [GBP 1,285,452] towards the total costs of the project will be paid in the second financial year [2020-2021]. The coordination levy for this agreement is GBP 22,035 as set out in Annex C and the payment schedule below.
(b) Payment will be made in accordance with the following payment schedule

	
	Payment due date
	Contribution to UNICEF
	1% Coordination Levy

	
	
	UK £/Amount
	UK £/Amount

	1
	Within 30 days of execution of this memorandum
	UK £ 918,003
	UK £ 9,180

	2
	6th of April 2020
	UK £ 702,410
	 UK £ 7,024

	3
	1st of October 2020
	UK £ 583,042
	 UK £ 5,830

	
	Total
	UK £ 2,203,455
	UK £ 22,035

	
	Grand Total (UNICEF + Levy)
	UK £ 2,225,490


(c) The above schedule may be amended by mutual consent of the Participants dependent upon actual and estimated expenditure and need. 

(d) UNICEF will maintain an accurate record of expenditure and will retain all invoices, receipts and accounting records with regard to the Contribution in accordance with its standard policies fro record retention (which UNICEF confirms is at least for up to five (5) years). The books and records of UNICEF, including but not limited to the financial books and records, shall be subject exclusively to audit and inspection in accordance with the UNICEF rules by the United Nations Board of Auditors, which is appointed by the General Assembly of which the Government is a member.
(e) UNICEF will not be responsible for gains or losses resulting from currency exchanges. Such amounts will increase or decrease the funds available to support implementation of the Project. In the event of any unforeseen circumstances relating to, or having an effect on the value of, the funding, including unforeseen increases in expenditures or commitments, inflationary factors or fluctuations in exchange rates, UNICEF will adjust the Project budget accordingly and UNICEF may seek further financing from the Government. Should further financing not be available or forthcoming from the Government, the activities under the Programme may be altered, reduced, suspended or terminated by UNICEF, after discussion and in agreement with the Government. Neither the Government nor UNICEF will be liable to make available such further financing.
(f) The Contribution will be administered in accordance with the rules, regulations, policies and procedures of UNICEF (the “UNICEF Rules”), including but not limited to those with regard to indirect programme support costs as determined by the UNICEF Executive Board (of which the United Kingdom of Great Britain and Northern Ireland is a member). All direct costs of the project will be paid for from the funding. Furthermore, the funding will be subject to a recovery by UNICEF  for its direct costs in an amount of 8% (eight percent) of the total expenses incurred from the funding.
(g) The Participants recognise the importance of procurement good practice when using funds provided by the FCO for any procurement that is necessary to implement the project.
(h) The Contribution will be transferred into the following UNICEF bank account:

Account Name: UNICEF Global Shared Service Centre

Account Number: 83722252

Sort Code: 200000

Swift Code: BARCGB22

IBAN Number: GB58 BARC 2000 0083722252

Barclays Bank PLC

Global Corporates  Floor 11

1 Churchill Place,

London E14 5HP

United Kingdom
(i) When making the transfer, the Government will notify UNICEF, Global Shared Services Centre, Budapest (for the Attention GSSC Cashiers), by e-mail (gssccashiers@unicef.org), of the following: (a) the amount transferred; (b) the value date of the transfer; and (c) that the transfer is from the Government in accordance with this Memorandum. UNICEF will promptly acknowledge receipt of funds in writing indicating the amount received (stated in the currency received and, if the transfer is in a currency other than United States dollars, in United States dollars applying the United Nations operational rate of exchange on the date of receipt) and the date of receipt.

(j) In accordance with its regulations and rules, upon receipt of the Contribution, UNICEF will exchange the Contribution to US Dollars at the applicable United Nations operational rate of exchange. UNICEF may subsequently exchange the Contribution  for any other currency, in order to facilitate the disbursement of the funds.

(k) UNICEF will not be required to initiate or continue implementation of the Project activities supported by the Contribution while any amounts requested under the agreed payment schedule are unpaid.

5. Reporting

(1) UNICEF will provide quarterly narrative progress reports. The first report will be due at the end of March  2020. The narrative progress reports will provide an update of the activities undertaken and an assessment of how far the activities have met their objectives against the intended outputs and their respective indicator targets as set out in Annex A.

(2) UNICEF will provide quarterly an uncertified financial statement along with narrative reports. 
(3) UNICEF will provide an annual financial statement , as of 31 December every year to be submitted no later than 30 June of the following year. 
(4) Within 3 months after Project ending or, in the event of termination of this Memorandum, following such termination UNICEF will provide a final report to the FCO containing a summary of activities and outputs, including an assessment against project indicators, and an uncertified financial statement. 
(5) UNICEF will also provide one final financial statement with regard to the Contribution certified by the UNICEF Comptroller, within eighteen (18) months after Project ending. Any unspent funds of the Contribution will be returned to the Government upon issuance of this final financial statement unless otherwise agreed in writing by the Participants.
(6) All reports and statements referred to under this Article will be in UNICEF’s standard format and expressed in United States dollars.
(7) Continuation of the project in subsequent years will be dependent on satisfactory progress against the original project bid being demonstrated through the above mentioned reports. 

6. Fraud and Corruption
(1) UNICEF will take all necessary precautions to prevent fraud, corruption, bribery, theft, terrorist financing, money laundering and other misuse of funds in line with the UNICEF Rules, and in particular, its policies for combatting such conduct.. 

(2) The Participants have a zero-tolerance approach towards fraud, corruption, bribery, theft, terrorist financing and other misuse of funds, and agree to undertake best efforts to recover any such funds in line with the UNICEF Rules. UNICEF has a written policy on combatting fraud and corruption, which is available on its public website, and which will be fully implemented. UNICEF will take timely and appropriate action to investigate allegations of fraud, corruption, bribery, theft, terrorist financing, or other misuse of funds of the Contribution where warranted in accordance with its accountability and oversight framework. To the extent that such an investigation substantiates the allegation, UNICEF will give due consideration to timely and appropriate action, including disciplinary action, in accordance with the UNICEF Rules.

(3) UNICEF will keep the Government informed, on matters of fraud, corruption, bribery, theft, or any other misuse of funds relating to its Contribution under this Memorandum, of its investigation function and related activities including outcomes of investigations and actions taken, and results of the implementation of such actions, through UNICEF’s regular reporting to the UNICEF Executive Board as mandated by the UNICEF Executive Board. 

(4) In the event that any part of the Contribution is determined by UNICEF to have been lost to fraud, corruption, bribery, theft, terrorist financing, or other misuse of funds, such loss will be dealt with in accordance with the UNICEF Rules. Further, in respect of such amount of the Contribution which UNICEF has been able to recover, such amount will be returned to the Project or, if the Project is completed dealt with as agreed by UNICEF and HO.

(5) Consistent with numerous applicable United Nations Security Council resolutions, including S/RES/1267 (1999), S/RES/1373 (2001) and related resolutions, the Participants are firmly commitment to the international fight against terrorism, and in particular, against the financing of terrorism. It is the policy of the Government to seek to ensure that none of its resources are used, directly or indirectly, to provide support to individuals or entities associated with terrorism or crime of any sort. UNICEF undertakes to use all reasonable efforts to ensure that the Contribution is not made available or used to provide support to individuals or entities associated with terrorism as designated by the United Nations Security Council sanctions regime list.

7. Due Diligence
(1) The Government confirms that it has approved the Contribution on the basis of its due diligence assessment of UNICEF. 

(2) In utilising the funding the Implementing Partner will exercise the same care in the discharge of its functions under this Memorandum as it exercises with respect to the administration and management of its own resources and affairs. 
8. Accountability and Indemnity

(1) The FCO will not be responsible for the activities of any person, organisation or company engaged by UNICEF or its agencies as a result of this Memorandum, nor will the FCO be responsible for any costs incurred by UNICEF  or its agencies in terminating the engagement of the aforementioned persons, organisations or companies.

(2) Although accountable to the FCO for the appropriate use of the Contribution and delivery of project objectives, UNICEF will retain ultimate responsibility for the use of the Contribution.

9. Safeguarding and Code of Conduct Clauses
(1) The Participants have a zero-tolerance approach towards sexual exploitation, abuse and sexual harassment, including all sexual activity with children (persons under the age of 18) which is prohibited, regardless of the age of majority, or age of consent locally.

(2) UNICEF will take timely and appropriate action to investigate allegations of sexual exploitation and abuse or sexual harassment where warranted in accordance with its accountability and oversight framework. To the extent that such an investigation substantiates the allegation, UNICEF will give due consideration to timely and appropriate action, including disciplinary action, in accordance with the UNICEF Rules. 

(3) UNICEF will keep the Government informed on matters of sexual exploitation and abuse or sexual harassment, of its investigation function and related activities, including outcomes of investigations and action taken, and results of the implementation of such actions, through UNICEF’s regular reporting to the UNICEF Executive Board as mandated by the UNICEF Executive Board and other appropriate processes. 

(4) UNICEF staff members operate under UN Staff Rules and Standards of Conduct for International Civil Servants; UNICEF requires all UNICEF suppliers to comply with the United Nations Supplier Code of Conduct as set out in Annex D.
10. Termination

(1) Either Participant may terminate this Memorandum by giving one  (1) month’s written notice to the other, in the following circumstances:

a) Failure or inability to implement the project according to this Memorandum;
b) A significant failure by the non-terminating Participant to meet any of the commitments in this  Memorandum; 

c) Force majeure; 

d) Where any changes occur which, in the opinion of the terminating Participant, impair significantly the value of the Project’s objective. 
(2) Before taking such decision, the Participants agree to use their best efforts to reach a satisfactory resolution for both Participants.

(3) Notwithstanding termination of this Memorandum, UNICEF will continue to hold any part of disbursed funds until all commitments and liabilities incurred in the implementation of the Project have been satisfied and the Project activities brought to an orderly conclusion. Any unspent balance of disbursed will be returned to the FCO unless otherwise agreed in writing by the Participants.

11. Transparency

(1) The FCO may request information about the implementation and operation of the project in so far as this is compatible with the UNICEF Rules and the views, if any of the Host Government. Where the FCO makes such a request, the FCO will provide the Implementing Partner with the reason for its request. 

(2) UNICEF recalls that it has adopted and implemented the International Aid Transparency Initiative (IATI) standard and will work with FCO and international partners to continue to develop that standard. In consideration thereof, FCO will make the utmost use of available data prior to seeking additional information or reports from UNICEF in accordance with the terms of this Memorandum, so that the investments made by UNICEF into the IATI initiative are optimized. 

12. Intellectual Property

Any intellectual property rights which arise in the course of the implementation of the Project by UNICEF will belong to UNICEF in accordance with the UNICEF Rules. The Participants agree, that subject to and unless otherwise provided for in the UNICEF Rules, or its agreements concluded with relevant Host Governments and/or implementing partners, intellectual property produced by UNICEF shall be managed in a way that maximizes public accessibility and allows the broadest possible use.

13. Dispute settlement

Any dispute that may arise as to the interpretation or application of this memorandum will be settled by consultation between the Participants.

14. Contact information 

UNICEF  will provide the FCO with contact details for its representative with responsibility for addressing normal day to day enquiries.

15. Responsibility for Staff

UNICEF will provide adequate supervision of and care for its staff, authorised agents and representatives in accordance with the UNICEF Rules. 

16. Amendment of this memorandum

Any amendment to this memorandum will be decided upon by both Participants, recorded in writing and attached to this memorandum. 

17. Privileges and Immunities 

Nothing in or relating to this Memorandum shall affect the privileges and immunities of the United Nations, including UNICEF, pursuant to the Convention on the Privileges and Immunities of the United Nations, 1946, or otherwise.

Signed on behalf of the FCO:


Signed on behalf of UNICEF:

Signature: ……………………………

Signature: ……………………………

Name: HMA Duncan Norman

            Name: Roberto De Bernardi
Position: ……………………………..

Position: UNICEF Representative in Albania
Date: …………………………………

Date: …………………………………

Annex A
The Project Terms of Reference
[Insert Terms of Reference]
Annex B
Activity Based Budget

[Insert Activity Based Budget]

Annex C: UN Coordination Levy Text

Pursuant to paragraphs 10(a) and 28(d) of United Nations General Assembly Resolution A/RES/72/279 (31 May 2018), FCO agrees that an amount corresponding to 1% of the contribution to UNICEF shall be disbursed by the donor to UNICEF for transfer to the UN Secretariat on FCO’s behalf, to finance the UN Resident Coordinator System. This amount, hereinafter referred to as the “coordination levy” will be held in trust by UNICEF until transfer to the UN Secretariat for deposit into the UN Special Purpose Trust Fund, which has been established to finance the UN Resident Coordinator System and is managed by the UN Secretariat. 

FCO acknowledges that once the coordination levy has been transferred by UNICEF to the UN Secretariat, UNICEF is not responsible for the use of the coordination levy and does not assume any liability. The fiduciary responsibility lies with the UN Secretariat as the manager of the UN Resident Coordinate system. 

The coordination levy is additional to and does not form part of the contribution which includes UNICEF’s cost recovery and is additional to the costs of UNICEF to implement the activity or activities covered by the contribution. UNICEF shall not absorb the amount of the coordination levy or fund the levy from the contribution or its other resources. Accordingly, there is no requirement for the UN Secretariat to refund the levy, in part or in full, even where the activities covered by the contribution are not carried out in full by UNICEF. As deemed necessary by FCO however, especially where the scale of the resources concerned, or reputational risk justify the refund transaction costs, FCO can submit a request for refund to the UN Secretariat to the United Nations Development Coordination Office.

The coordination levy for this agreement is UK£ 22,035. The payment schedule [refer to article 3.1 (b)], provides the breakdown of the disbursements of the coordination levy and the payments of the contribution.
Annex D

UN Supplier Code of Conduct, UN Staff Rules and Standards of Conduct for International Civil Servants

United Nations Charter: The values enshrined in the United Nations (UN) Charter, respect for fundamental human rights, social justice and human dignity, and respect for the equal rights of men and women, serve as overarching values to which suppliers of goods and services to the UN
 are expected to adhere. 

Global Compact: The Global Compact is a voluntary international corporate citizenship network initiated to support the participation of both the private sector and other social actors to advance responsible corporate citizenship and universal social and environmental principles to meet the challenges of globalization. The UN strongly encourages all suppliers to actively participate in the Global Compact. And to that end, this Code of Conduct has been developed with recognition of the importance of the ten principles of the UN Global Compact, and is viewed as an important means of integrating the Compact’s principles into the operations of the UN. The Code of Conduct addresses the issues included in the Compact in the areas of human rights, labour, environment and anti-corruption and interpretation of the Code should be undertaken in a manner consistent with the Global Compact. Suppliers interested in supporting the Global Compact and obtaining more information on the ten principles, can visit the Global Compact website at www.unglobalcompact.org.

 HYPERLINK "http://www.unglobalcompact.org/" \h  
International Labour Conventions and Recommendations: The International Labour Standards (i.e., Conventions and Recommendations) as established by the tripartite UN specialized agency, the International Labour Organization (ILO), have served as the foundation on which much of this Code of Conduct is based. It is the UN’s expectation that any supplier providing products or services to the UN will, in addition to the values of the UN Charter, adhere to the principles concerning International Labour Standards summarized below in paragraphs 4 – 9.
 

1. Scope of Application: 
The provisions of this Code of Conduct set forth the UN’s expectations for all suppliers that are registered with the UN or with whom it does business. The UN expects that these principles apply to suppliers and their employees, parent, subsidiary or affiliate entities, and subcontractors. The UN expects suppliers to ensure that this Code of Conduct is communicated to their employees, parent, subsidiary and affiliated entities as well as any subcontractors, and that it is done in the local language and in a manner that is understood by all.  In order for a supplier to be registered as a UN supplier or to do business with the UN, the supplier is required to read and acknowledge that this Code of Conduct provides the minimum standards expected of UN Suppliers. In addition, suppliers should note that certain provisions of this Code of Conduct will be binding on the supplier in the event the supplier is awarded a contract by the UN pursuant to the terms and conditions of any such contract. Failure to comply with certain provisions may also preclude suppliers from being eligible for a contract award, as reflected in the solicitation documents of one or more organizations in the UN. Prospective suppliers are invited to review the specific terms and conditions of contract and procurement policies of the organization(s) within the UN with which they would like to do business in order to ascertain their current and future eligibility.  

2. Continuous Improvement: 
The provisions as set forth in this Code of Conduct provide the minimum standards expected of suppliers to the UN. The UN expects suppliers to strive to exceed both international and industry best practices. The UN also expects that its suppliers encourage and work with their own suppliers and subcontractors to ensure that they also strive to meet the principles of this Code of Conduct. The UN recognizes that reaching some of the standards established in this Code of Conduct is a dynamic rather than static process and encourages suppliers to continually improve their workplace conditions accordingly. 

3. Management, Monitoring and Evaluation: 
It is the expectation of the UN that its suppliers, at a minimum, have established clear goals toward meeting the standards set forth in this Code of Conduct. The UN expects that its suppliers will establish and maintain appropriate management systems related to the content of this Code of Conduct, and that they actively review, monitor and modify their management processes and business operations to ensure they align with the principles set forth in this Code of Conduct. Supplier participants in the Global Compact are strongly encouraged to operationalize its principles and to communicate their progress annually to stakeholders.  

Labour: 
4. Freedom of Association and Collective Bargaining: The UN expects its suppliers to recognize the freely-exercised right of workers, without distinction, to organize, further and defend their interests and to bargain collectively, as well as to protect those workers from any action or other form of discrimination related to the exercise of their right to organize, to carry out trade union activities and to bargain collectively.

5. Forced or Compulsory Labour: The UN expects its suppliers to prohibit forced or compulsory labour in all its forms.
 
6. Child Labour: The UN expects its suppliers not to employ: (a) children below 14 years of age or, if higher than that age, the minimum age of employment permitted by the law of the country or countries  where the performance, in whole or in part, of a contract takes place, or the age of the end of compulsory schooling in that country or countries, whichever is higher; and (b) persons under the age of 18 for work that, by its nature or the circumstances in which it is carried out, is likely to harm the health, safety or morals of such persons.
 
7. Discrimination: The UN expects its suppliers to ensure equality of opportunity and treatment in respect of employment and occupation without discrimination on grounds of race, colour, sex, religion, political opinion, national extraction or social origin and such other ground as may be recognized under the national law of the country or countries where the performance, in whole or in part, of a contract takes place.6 The UN expects its suppliers to take all appropriate measures to ensure that neither themselves nor their parent, subsidiary, affiliate entities or their subcontractors are engaged in any gender-based or other discriminatory employment practices, including those relating to recruitment, promotion, training, remuneration and benefits. 
8. Wages, Working Hours and Other Conditions of Work: The UN expects its suppliers to ensure the payment of wages in legal tender, at regular intervals no longer than one month, in full and directly to the workers concerned. Suppliers should keep an appropriate record of such payments. Deductions from wages are permitted only under conditions and to the extent prescribed by the applicable law, regulations or collective agreement, and suppliers should inform the workers concerned of such deductions at the time of each payment. The wages, hours of work and other conditions of work provided by suppliers should be not less favourable than the best conditions prevailing locally (i.e., as contained in: (i) collective agreements covering a substantial proportion of employers and workers; (ii) arbitration awards; or (iii) applicable laws or regulations), for work of the same character performed in the trade or industry concerned in the area where work is carried out.7. 
9. Health and Safety: The UN expects its suppliers to ensure, so far as is reasonably practicable, that: (a) the workplaces, machinery, equipment and processes under their control are safe and without risk to health; (b) the chemical, physical and biological substances and agents under their control are without risk to health when the appropriate measures of protection are taken; and (c) where necessary, adequate protective clothing and protective equipment are provided to prevent, so far as is reasonably practicable, risk of accidents or of adverse effects to health.

Human Rights: 
10. Human Rights: The UN expects its suppliers to support and respect the protection of internationally proclaimed human rights and to ensure that they are not complicit in human rights abuses.
 
11. Harassment, Harsh or Inhumane Treatment: The UN expects its suppliers to create and maintain an environment that treats all employees with dignity and respect.  The UN further expects that its suppliers, their parent, subsidiary and affiliated entities as well as any subcontractors, will neither use or engage in, nor allow their employees or other persons engaged by them to use or engage in, any: threats of violence, verbal or psychological harassment or abuse, and/or sexual exploitation and abuse.  Sexual exploitation and abuse violate universally recognized international legal norms and standards and have always been unacceptable behaviour and prohibited conduct for the UN.  Prior to entering into agreements with the UN, suppliers are informed of the standards of conduct with respect to the prohibition of sexual exploitation and abuse, expected by the UN.  Such standards include, but are not limited to, the prohibition of: (1) engaging in any sexual activity with any person under the age of 18, regardless of any laws of majority or consent, (2) exchanging any money, employment, goods, services, or other things of value, for sex, and/or (3) engaging in any sexual activity that is exploitive or degrading to any person.  The UN expects its suppliers to take all appropriate measures to prohibit their employees or other persons engaged by the suppliers, from engaging in sexual exploitation and abuse.  The UN also expects its suppliers to create and maintain an environment that prevents sexual exploitation and abuse.  United Nations contracts will contain provisions concerning a supplier’s obligation to take appropriate measures to prevent sexual exploitation and abuse.  The failure by a supplier to take preventive measures against sexual exploitation or abuse, to investigate allegations thereof, or to take corrective action when sexual exploitation or abuse has occurred, constitute grounds for termination of any agreement with the United Nations.  Moreover, no harsh or inhumane treatment coercion or corporal punishment of any kind is tolerated, nor is there to be the threat of any such treatment. 
12. Mines: The UN expects its suppliers not to engage in the sale or manufacture of anti-personnel mines or components utilized in the manufacture of anti-personnel mines. 
Environment: 13. Environmental: The UN expects its suppliers to have an effective environmental policy and to comply with existing legislation and regulations regarding the protection of the environment. Suppliers should wherever possible support a precautionary approach to environmental matters, undertake initiatives to promote greater environmental responsibility and encourage the diffusion of environmentally friendly technologies implementing sound life-cycle practices. 
14. Chemical and Hazardous Materials: Chemical and other materials posing a hazard if released to the environment are to be identified and managed to ensure their safe handling, movement, storage, recycling or reuse and disposal. 
15. Wastewater and Solid Waste: Wastewater and solid waste generated from operations, industrial processes and sanitation facilities are to be monitored, controlled and treated as required prior to discharge or disposal. 
16. Air Emissions: Air emissions of volatile organic chemicals, aerosols, corrosives, particulates, ozone depleting chemicals and combustion by-products generated from operations are to be characterized, monitored, controlled and treated as required prior to discharge or disposal. 
17. Minimize Waste, Maximize Recycling: Waste of all types, including water and energy, are to be reduced or eliminated at the source or by practices such as modifying production, maintenance and facility processes, materials substitution, conservation, recycling and re-using materials. 
Ethical conduct: 
18. Corruption: The UN expects its suppliers to adhere to the highest standards of moral and ethical conduct, to respect local laws and not engage in any form of corrupt practices, including but not limited to extortion, fraud, or bribery. 
19. Conflict of Interest: UN suppliers are expected to disclose to the UN any situation that may appear as a conflict of interest, and disclose to the UN if any UN official or professional under contract with the UN may have an interest of any kind in the supplier's business or any kind of economic ties with the supplier. 
20. Gifts and Hospitality: The UN has a “zero tolerance” policy and does not accept any type of gift or any offer of hospitality. The UN will not accept any invitations to sporting or cultural events, offers of holidays or other recreational trips, transportation, or invitations to lunches or dinners. The UN expects its suppliers not to offer any benefit such as free goods or services, employment or sales opportunity to a UN staff member in order to facilitate the suppliers’ business with the UN. 
21. Post employment restrictions: Post-employment restrictions may apply to UN staff in service and former UN staff members who participated in the procurement process, if such persons had prior professional dealings with suppliers. UN suppliers are expected to refrain from offering employment to any such person for a period of one year following separation from service. 
Contacts: 
Any questions related to this Code of Conduct can be addressed to the High Level Committee on Management - Procurement Network (HLCM-PN) at email: hlcmpn.secretariat@one.un.org. 
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� In this Code of Conduct, “UN” shall refer to the UN Secretariat, Programmes and Funds of the UN, Specialised Agencies of the UN and all other entities belonging to the UN system, that have adopted this Code of Conduct through the High Level Committee on Management - Procurement Network. 


� The full texts of the ILO Conventions and Recommendations can be accessed at: � HYPERLINK "http://www.ilo.org/global/standards/lang--en/index.htm" \h �http://www.ilo.org/global/standards/lang�� HYPERLINK "http://www.ilo.org/global/standards/lang--en/index.htm" \h �--�� HYPERLINK "http://www.ilo.org/global/standards/lang--en/index.htm" \h �en/index.htm�� HYPERLINK "http://www.ilo.org/global/standards/lang--en/index.htm" \h � �


 


� These principles are set out in the ILO fundamental Conventions, No. 87, Freedom of Association and Protection of the Right to Organise, 1948 and No. 98, Right to Organise and Collective Bargaining, 1949. 


� This principle is set out in the ILO fundamental conventions, No. 29, Forced Labour, 1930, its Protocol of 2014 and No. 105, Abolition of Forced Labour, 1957. 


� These principles are set out in the ILO fundamental Conventions, No. 138, Minimum Age, 1973 and No. 182, Worst Forms of Child Labour, 1999 and in the UN Convention on the Rights of the Child. 





� These principles are set out in the ILO fundamental Conventions, No. 100, Equal Remuneration, 1951and No. 111, Discrimination (Employment and Occupation), 1958. 


� These principles are derived from Universal Declaration of Human Rights (UDHR) and are set out in the United Nations Global Compact (see � HYPERLINK "http://www.unglobalcompact.org/Issues/human_rights/index.html)" \h �http://www.unglobalcompact.org/Issues/human_rights/index.html)�� HYPERLINK "http://www.unglobalcompact.org/Issues/human_rights/index.html)" \h � �
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